
 Heart of Our Children & Our People 
Hi to everyone out there! 

 

First of all....it was great to see those of you who came to our 2010 conference in Cairns.....I 

hope you enjoyed it and found the workshops and guest speakers interesting and motivat-

ing.  Conferences take a lot of organising and, a lot of money, but they are worth it, and 

there are many benefits, such as meeting new people, catching up with old ones, sharing 

and gaining new information or just to sit n yarn about things in general which usually 

makes people ôfeel goodõ and re-energises them!   

 

Iõve been itching to use the following story ever since Kerry sent it to me, and now, because 

there is such a big focus on the ôEarly Years Learning Frameworkõ I think itõs a good time to 

remind ourselves about supporting one another...so here goes..........  

 

òThere is an ancient tale of men talking, one from Heaven and one from Hell.  The man from 

Hell was  saying, òIt is indeed a wretched place, we are hungry all the time.ó  òYou mean 

there is no food in Hell?ó the man from Heaven asked.  òOh thereõs food....we sit at ban-

queting tables with the most sumptuous food your eyes could behold spread out before 

us.  But we are made to eat with knives and forks a metre long.  No matter how hard we try, 

it is impossible to put the food into our mouths.ó 

òIn Heavenó, the other man began, òwe too sit at banqueting tables and we too are made to 

eat with knives and forks.  But ours are two metres long.ó  òIt cannot beó, said the first man, 

in disbelief.  òIf we cannot feed ourselves with knives and forks a metre long how in the 
Heavenõs name do you feed yourselves with knives and forks that are twice that 

length?ó  òWe do not feed ourselves, we feed each other.ó 

Thatõs what we all have to do....support one another through times of change!  So if we can 

help ôfeed anyoneõ at any time then please just call us.....weõre here for you ......itõs our job 

and we enjoy doing it! 

 

Warm thoughts always and keep up the great work with our future adults!  

Kim Adams 



QCOSS/Indigenous Professional Support Unit 2010 Conference- Strong  

Communities- Deadly Future 

 Over 250 participants experienced professional development  

opportunities that  provided a space to learn together; to yarn , share 

stories and thoughts; to listen to so many inspirational leaders in their 

field and in Aboriginal and Torres Strait Island culture.   

We were treated to speakers from great Aboriginal and Torres Strait 

Island cultural perspectives and the importance of the early years in 

life.  We find ourselves stimulated and eager for more. With our hearts open,  our spirits were 

strengthened as we experienced these inspirational speakers share their heartfelt journeys, 

discoveries, triumphs and tribulations.  

 We were reminded of; 

our own capabilities for growth and learning;  

of our individual abilities  to build self esteem and pride in  

 children from our own communities, families and workplaces.  

the importance to foster traditional language/ culture and customs 

with our children, to inspire them with books and a hunger for learning that is developed 

so early on in life. 

4ÈÉÓ ÐÏÓÉÔÉÖÅ ÁÎÄ ÐÏ×ÅÒÆÕÌ ÅÖÅÎÔ ÃÈÁÌÌÅÎÇÅÓ ÐÅÏÐÌÅȭÓ ÔÈÉÎËÉÎÇȢ  Workshops provide opportuni-

ties that will assist staff with budgeting development, programming, hands on workshops, 

building connections with allied services, Otitis media, protective behaviours, the EYLF and  

implementation and implications of the proposed reform agenda. It was a positive experience 

that challenged our thoughts, our ways of working, to connect with people throughout  

Queensland, for ourselves and for our future.   

Those people who work with children are powerful to change the future by the learning that 

we pass on.  IPSU are building on the strengths and connections from this conference.   

There will be more yarning to come, with the IPSU Yarning Circle Project being rolled 

out in regional locations as of November!  

Thanks to all involved.  



Queensland Council of Social Services -  

Indigenous Professional Support Unit  part-
nered with SNAICC to deliver the Aboriginal 

and Torres Strait Islander  Childrenõs Self  
Publishing Workshop at the 2010 SNAICC  

National Conference ð For our Children:    
Local Strengths,  National Challenges - Ampe 

Anwernekenheke Rlterrke Akwete Aneye.   
 

Our workshop was an opportunity for  
participants to learn strategies for creating 
books with children, families and  

communities.   
 

The workshop stems from the SNAICC Child 
Rearing Stories Project and encourages   

participants to learn skills that support   
children, educators, families and communities 

to create books with their own words and art.   
  

Childrenõs self publishing leads to the creation 
of resources with local content which can  
incorporate local languages and stories about 

the childõs family, community and local  
environment.   

 

Creating books with children promotes ownership, inspires interest and provides relevance, which also 

leads to enhanced literacy development.  These strategies also compliment the Early Years Learning 

Framework.  In particular, the concept of belonging can be further promoted within early childhood  

settings through the incorporation of childrenõs self publishing.   

 

The workshop is a ôtrain the trainerõ style, empowering participants to run their own workshops in their 
services with children, families and community members.  Overall the workshop was a huge success with 

many positive comments from participants, e.g.; òeffective and positive and a good way to support under-
standingó  and òfantastic, got an overview of what childrenõs self publishing was then got to participate in 

making our own page.  Well planned out, best seminar Iõve been to since I have been hereó.   

 

Due to the short time frame for presenting and the large number of participants we were only able to offer 

an introduction to childrenõs self publishing.  We have received much interest in running a follow up  

workshops to further develop the skills of participants and we look forward to these opportunities.   

 

For more information please contact: May Kabay and/or Katharin Bartley (IPSU) 

Training package developed by SNAICC (Jane Harrison). 

  



ñOur Place...Our DreamingðResource Bookò is a photographic resource book for Aboriginal and Torres 
Strait Islander children, families staff, management committees and mainstream centres who are involved 

with providing support and services for Aboriginal and Torres Strait Islander children.   

 

This book aims to provide a valuable tool to assist on a day-to-day basis.  Photographs were particularly 
chosen to display Indigenous services in Queensland that provide effective and culturally appropriate 
learning and play environments for Indigenous children and their families.  Whether you decide to merely 
dip into this resource from time to time or read it form cover to cover we are sure you will agree that the 

photos are the focal point of this publication and a tool to assist programming in action. 

 

This book hopes to provide some handy tips and ideas to help with programming, fun activities to do, and 

information on the different types of services for children that are available throughout Queensland.  In 

 

Included in this book is relevant information about support relating to services for children.  A question/
answer format has been used tin the book as a learning tool to encourage discussion among child care 

educators. 

 

 

ñOur Place...Our DreamingðResource Book Costs $40 (excluding handling and 

postage) and is available through www.ipsu.com.au  or phone (07) 4772 2044. 



A deadly book of activities for kids.  ñLook Ere! Look Ere!ò is a deadly book of activities to stimulate  
children and involve them in play based activities that promote learning and development.  Not only is this 
newly launched book and handy resource when youôre stuck for ideas, but it has great photos of the  
activities and step by step instructions on how to run them. 
 
The ñCultural Considerationsô section listed on each page shares knowledge with educators, encourages 
them to be more aware of Aboriginal and Torres Strait Islander cultures and provides an opportunity to 
think of extension ideas for future activities they may be planning. 
 
Compiled by IPSU of the Queensland Council of Social Service, this book showcases the great work of 
staff form various childrenôs services throughout Queensland which are managed and operated by  
Aboriginal and Torres Strait Islander people. 
 
ñLook Ere! Look Ere!ò promotes pride in Aboriginal and Torres Strait Island Cultures,  languages and  
traditions.  It is a great resource for anyone working with childrenðcelebration culture within Indigenous 
communities and allowing childrenôs  services working with non-Aboriginal and Torres Strait Islander  
children to celebrate, respect and promote Indigenous Australian cultures in a way thatôs great fun for the 
kids.  

 
What better way to achieve understanding and respect for one another than to instil 
it in our Children! 
 
Look Ere! Look Ere! Costs $20 (excluding handling and postage) and is available 
through  www.ipsu.com.au  or phone (07) 4772 2044. 



Welcome to the Participatory Action Research Project exploring the Recognition and Integration of 

Health Promotion in Indigenous Early Childhood Services in Queensland! 

What is health promotion in our early childhood service workers  hands? 

What are workers and community members already doing that help improve our 

children s wellbeing, as well as the wellbeing of their family? 

How can a whole community benefit from health promotion in our early childhood 

services? 

These are the kinds of questions that the participants in this new project are asking. 

IPSU Queensland, and Crèche and Kindergarten Association  Aboriginal &Torres Strait Islander 

Unit, Queensland have formed a Steering Group in partnership with Queensland Aboriginal and  

Islander Health Council to lead the recognition and integration of health promotion in Indigenous 

early childhood services in regional and remote Queensland. 

The project is funded by Queensland Health, supported by Health Promotion Queensland, and is 

eighteen months in duration ( October 2009 to April, 2011 ) .  

It builds on work previously carried out by the Murdoch Children s Research Institute. The Institute 

recommended in their report (2008, p5 ) that a specific and comprehensive research project be 

initiated in Indigenous early childhood services in Queensland . This was intended to explore good 

health promotion practice that is taking place even if it is not seen as health promotion  by the 

early childhood sector. The IPSU, C&K research project is activation of this recommendation. 

We know that early childhood workers are already doing things like encouraging good hygiene and 

good nutrition. These are really effective forms of health promotion, because they have life-long 

benefits for children if they can be taken up in the everyday of home, community and adult life. 

 

However, the health promotion field sees other 

issues, referred to as health determinants  

also being essential to the foundations of good 

health. As agreed internationally in the Ottawa 

Charter, these determinants include: 

 

Peace, Shelter, Education, Food,  

 Income, A stable eco-system,  

 Sustainable resources, and, Social justice 

 and equity. 

  



The project s Steering Group carried out a literature review and found that there is a comfortable fit 

between the Ottawa Charter and traditional and current Indigenous approaches to health and  

wellbeing. They also found that there is a particularly important additional health determinant that we 

need to include in our thinking about the foundations for good health if we are to work with the  

Ottawa charter in Australian Indigenous communities. 

This additional determinant is that of Decolonisation . We see decolonisation as our individual 

and communal ability to recognise the impacts of colonisation ( from the many points of view ) , and 

to do the healing work necessary to address these impacts. 

 

We see that some of this work needs to be done in culturally distinct environments ( say, within the 

mainstream, or within Aboriginal and Torres Strait Islander communities ) . We also see that some of 

this work needs to be done in cross-cultural environments, where mainstream, community, and the 

agencies like IPSU and C&K that walk between them, can engage with each other. Our engagement 

is about making decolonisation as well as the other health determinants a practice embedded in 

health promotion in Indigenous early childhood services. 

Participatory action research is a very appropriate approach for this deeper, developmental and  

essentially practical work because it takes world as expressed in practical 

action into account. 

The research recommended that this new criterion of decolonisation be 

included in our thinking about health promotion in early childhood services. 

Our children learn to be active citizens and leaders in our cultural life in 

these earliest days; their ability to contribute to cultural wellbeing is  

essential to physical and emotional wellbeing. And of course, our children 

are not alone, but nurtured by their mothers and fathers, their whole family 

and community networks, and our workers in their local services. 

Our intention is that the project will support community workers to explore what they are currently 

doing which, with this idea of health promotion in mind, can be recognised as health promotion in the 

mainstream as well as the agencies that support local services and communities. 

We are aware that recognition  can bring with it regulation  which is sometimes important for 

wellbeing and sometimes harmful to it. We will be depending on our local communities, working in 

our action research strategies, to inform us about how to work between these questions. We want 

the recommendations to enable the best, practical actions to sustain essential health benefits for  

children and their families. 

Accordingly, we want to include a whole of community approach and also take into account the way 

in which funding, policy, program and projects can support such a long-term development. 

The recommendations will inform a second stage of development that will see the broad engagement 

of the A&TSI early childhood service networks in this exciting and truly essential development. 

For more information 

Contact:  Katharin Bartley 

IPSU 

ñWe want  the 

recommendations to 

enable  the best, 

practical actions to 

sustain essential 

health benefits for 

children and their 

familiesò 



Aboriginal and Torres Strait Islander Childrenõs Day 

Celebrations and activities at Injinoo Child Care Centre, 

Bamaga Region 

Staff and kids did some deadly painting on the day. This role models to the kids 

pride and strength in culture and encourages participation. This activity  

acknowledges spiritual needs in children as part of the whole child and is an  

important outcome of, Belonging, Being and Becoming quality practice.  

Dance and music are a huge part 

of Aboriginal and Torres Strait 

Island cultures and Injinoo kids 

were encouraged to participate or 

just have a cuddle and watch, 

learn and enjoy.  

Kai Kai on the day was  

Sop-Sop, Coconut Rice and 

Macaroni Chicken, yummy! 

 

Families and community all 

got involved.  

 

The centre was really 

happy with their new  

weaving stand and set it up 

so everyone who came to 

the centre could have a 

turn. It is looking deadly 

and you can start again 

when it gets full!  



DID YOU KNOW THE INDUSTRIAL AWARD SYSTEM UNDER WHICH STAFF IN CHILDRENõS SERVICES ARE PAID HAS CHANGED ? 

 

From the 1st of January this year, modern awards were introduced to cover most workplaces including childrenõs services.  Before 

January this year, each state & territory had different wages and conditions for workers in childrenõs services.  The change was 

therefore made to a national system to make sure workers across Australia doing the same work are paid the same amount and 

have the same conditions in all states and territories.  The Modern Award that applies to child care services is called the 

ôChildrenõs Services Award 2010õ and operates side by side with the ôNational Employment Standardsõ (NES).  

The ôNational Employment Standardsõ apply to all workplaces including childrenõs services and  covers 10 areas: 

Maximum standard working week of 38 hours for full-time workers, plus reasonable additional hours 

The right to request flexible working arrangements to care for a child under school age, or a child  (under 18) with a 

 disability 

Parental & Adoption leave of 12months (unpaid), Four weeks paid leave (pro-rata for part time workers) 

10 days personal/carers leave (commonly known as sick leave), 2 days compassionate leave for each approved  

 occasion - (pro-rata for part time workers) 

Community service leave for jury service (paid) & activities relating to emergencies, natural disasters etc (unpaid) 

Long service leave , Public holidays paid as ordinary hours 

Notice of termination & redundancy pay 

The right for all new workers to receive the Fair Work Information Statement 

WHAT SHOULD YOUR SERVICE DO ? 

1. If you are reading this article and do not do the pays in for your service please pass a copy on to whoever does to make sure 

they know about it, understand how it works & are applying it for staff in your service 

2. Print a copy of the new modern award ôChildrenõs Services Award 2010õ and the ôNESõ from www.fairwork.gov.au (both the 

person/s that do your pay & for staff to know what the changes are) 

3. Check if modern awards are available for other support staff in your service eg. cooks, cleaners, grounds workers, administra-

tion etc. If they are, access copies of them too as they also apply. 

4. All new workers (after 1 January 2010) must be provided with a ôFair Work Information Statementõ a copy is available from 

www.fairwork.gov.au 

5. If your service has itõs own workplace or collective agreement, make sure you are operating with this alongside the NES because 

if any parts of the NES are better than your agreement the NES applies. For example, if your agreement has 8 days sick leave, 

the 10days from the NES must be applied 

6. If your service has been using the ôChildrenõs Services Award ð Stateõ the conditions of the NES apply from the 1st January 2010. 

For example the state award only had 8 days sick leave the NES has 10. 

7. Modern Award wages and associated payments including higher casual loading & junior rates should have commenced phasing 

in from 1 July 2010. This happens over a 5 years period with one 5th or 20% of the difference between the two awards (state and 

new) applied each year on the 1st July for 5 years.  For example this means the casual rate of 23% under the state award will 

increase to 25% over 5 years starting on 1 July 2010 at 23.4%, 1st July 2011 at 23.8%, 1st July 2012 at 24.2%, 1st July 2013 at 

24.6% & on 1st July 2004 reaches 25%. 

8. Wages work in the same way with the difference from the state and new award being increased by one 5th or 20% each year in 

the same timeframes. At the moment the state award is slightly higher so you would need to wait until this caught up with the 

modern award rates. 

9. Make sure your service budget includes any cost associated with the changes 

10. Keep up-to-date with any wage increases in the Modern Award ð one has already happened since this was introduced. 

http://www.fairwork.gov.au
http://www.fairwork.gov.au


The deadly and Inspirational Marcus Pedro with 
the IPSU Team 

Terry Watson with the deadly dancers of   
Tjapukai Cultural Park, Cairns. 

 The �1�R�D�K�¶�V���$�U�N���5�H�V�R�X�U�F�H���/�L�E�U�D�U�\��and Advisory Service provides 
resources for loan to child care services, building on their  

capacity to provide quality inclusive childcare.  

The Resource Library and Advisory Service is staffed by  

experienced professionals who assist with the selection of  

resources, provide professional advice and, in consultation 

with the Professional Support Service Providers (PSSP),  

Children's Services Networks, Inclusion Support Agencies  

assess and research the up to date resources for the children's 
services industry.  

Eligible Queensland child care services who are members of 
the PSCQ (as defined in the Inclusion and Professional Support 

Program) may borrow these resources  

�1�R�D�K�·�V���$�U�N��
Membership 

All of the services that IPSU provides support to are an  
ELIGIBLE SERVICE , provided you quote the following membership number �² 4053.  
 
Please do not hesitate to use this deadly service by calling directly on 1800 112 585 and 
ask to be put through to the library.  
 
If you have access to the internet, you can also have a look at there online catalogue by 
typing in the following:  www.noahsark.net.au/pscqlibrary.html  
 
The Internet will automatic search and come up with �³�1�R�D�K�¶�V���$�U�N���5�H�V�R�X�U�F�H���O�L�E�U�D�U�\�� �D�Q�G��
Advisory Service �² �1�R�D�K�V�� �$�U�N�´��  Click on this link and it will open up to the Noahs Ark 
page.  Scroll down the page and you will come to �³�%�R�U�U�R�Z���R�Q���O�L�Q�H���Y�L�D���W�K�H���&�D�W�D�O�R�J�X�H�´�� 
Then all you need to do, is follow the instructions on the screen!  
 
If you need any help at all, give me a call at anytime!   

WHERE CAN YOU GET MORE INFORMATION ? 

The Fair Work Australia web-site has lots more information, examples and tools to help you work out what you should be doing in 

your specific service, they also live on-line help  www.fairwork.gov.au 

The Fair Work toll free help line 1300 799 675 

If your sponsor organisation is a member of an employer body or union, they will be able to provide further & more specific advice. 


