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Heart of Our Chi]dren §

Hi to everyone out there!

First of all....it was great to see those of you who came to our 2010 conference in Cairns.....|
hope you enjoyed it and found the workshops and guest speakers interesting and motivat-
ing. Conferences take a lot of organising and, a lot of money, but they are worth it, and
there are many benefits, such as meeting new people, catching up with old ones, sharing
and gaining new information or just to sit n yarn about things in general which usually
makes peopl e-enérjiseethemgoodd and r e

|l dve been itching to use the following st
there is such a big focus on the O6Early Y
remind ourselves about supporting one another...so here goes..........

0There is an ancient tale of Tmeenanfom| ki ng,
Hel I was saying, olt I s Iinde&®Yow nmvaeaen ch
there is no food in Hell?d6 the man from

queting tables with the most sumptuous food your eyes could behold spread out before
us. But we are made to eat with knives and forks a métrenattgr how hard we try,

it is impossible to put the food into our
o0ln Heavené, the other man began, oOoOwe too
eat with knives and fo&kstit our s are two metres | ong. ¢

in disbeliefo | f we cannot feed ourselves with k
Heavends name do you feed yourselves Wi
| engdWe?6do not feed ourselves, we feed ea

That ds what we all have to doSoifwecaupport
hel p 6feed anyoned at any time then pl eas
and we enjoy doing it!

Warm thoughts always and keep up the great work with our future adults!

Kim Adams



There will be more yarning to come, with the IPSU Yarning Circle Project being rolled
out in regional locations as of November!




b b | Queenstand Council of Social Services

S 2 | Indigenous Professional Support Unit
nered with SNAICC to deliver the Ak
and Torres Strait Islandéy/r 7 / d r
Publishing Workséaihe 2010 SNAICC
National Confered€&®r our Children:
Local Strengths, National ChaleXges
Anwernekenheke Rlterrke Akwete Ane

Our workshop was an opportunity for
participants to learn strategies for cr
books with children, families and
communities.

The workshop stems from the SNAI
Rearing Stories Project and encourage
participants to learn skills that support
children, educators, families and com
to create books with their own words a

Childrents self p
of resources with local content which c{
incorporate local languages and stories
the childds fami/
environment.
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Creating books with children promotes ownership, inspires interest and provides rele
leads to enhanced literacy development. These strategies also compliment the Ear
Framework. In particular, the concept of belonging can be further promoted within earl
settings through the incorporation of ¢

The workshop is a O6train the trainero
services with children, families and community members. Overall the workshop was a
many positive comments from participant
standingo and ofantastic, got an
making our own page. Wel |l planned

Due to the short time frame for presenting and the large number of participants we were
an introduction to childrends self publ
workshops to further develop the skills of participants and we look forward to these opp(

For more information please contact: May Kabay and/or Katharin
Training package developed by SNAICC (Janq
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{ACTION RESEARCH

Welcome to the Participatory Action Research Project exploring the Recognition and Integration of

Health Promotion in Indigenous Early Childhood Services in Queensland!

. What is health promotion in our early

. What are workers and community members already doing that help improve our

children s wellbeing, as well as the

. How can a whole community benefit from health promotion in our early childhood

services?

These are the kinds of questions that the participants in this new project are asking.

IPSU Queensland, and Creche and Kindergarten Association  Aboriginal &Torres Strait Islander
Unit, Queensland have formed a Steering Group in partnership with Queensland Aboriginal and
Islander Health Council to lead the recognition and integration of health promotion in Indigenous
early childhood services in regional and remote Queensland.

The project is funded by Queensland Health, supported by Health Promotion Queensland, and is
eighteen months in duration (October 2009 to April, 2011 ).

I't builds on work previously carried out by t
recommended in their report (2008, p5) t hat

initiated in Indigenous early childhood servi

chi

we |
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health promotion practice that is taking place

early childhood sector. The IPSU, C&K research project is activation of this recommendation.
We know that early childhood workers are already doing things like encouraging good hygiene and
good nutrition. These are really effective forms of health promotion, because they have life-long

benefits for children if they can be taken up in the everyday of home, community and adult life.

However, the health promotion field sees other

i ssues, referred to as
also being essential to the foundations of good ¥
health. As agreed internationally in the Ottawa -

Charter, these determinants include:

. Peace, Shelter, Education, Food,

Income, A stable eco-system, J] Lo members.
-7 = Group
Sustainable resources, and, Social justice The IPSU dC&KS;ezf;‘g ATHC, HPQ 2nd
jves 1T
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The project s Steering Group carried out a Iliteratur

between the Ottawa Charter and traditional and current Indigenous approaches to health and
wellbeing. They also found that there is a particularly important additional health determinant that we
need to include in our thinking about the foundations for good health if we are to work with the

Ottawa charter in Australian Indigenous communities.

This additional determi nant i s that of Decol
and communal ability to recognise the impacts of colonisation (from the many points of view ), and

to do the healing work necessary to address these impacts.

We see that some of this work needs to be done in culturally distinct environments (say, within the
mainstream, or within Aboriginal and Torres Strait Islander communities ). We also see that some of
this work needs to be done in cross-cultural environments, where mainstream, community, and the
agencies like IPSU and C&K that walk between them, can engage with each other. Our engagement
is about making decolonisation as well as the other health determinants a practice embedded in
health promotion in Indigenous early childhood services.

Participatory action research is a very appropriate approach for this deeper, developmental and
essgntjally practical work because it takes world as expressed in practical

iWe wan

recommendations to action into account.

enable the best The research recommended that this new criterion of decolonisation be

practical actions to included in our thinking about health promotion in early childhood services.
sustain essential | Our children learn to be active citizens and leaders in our cultural life in
health benefits for | these earliest days; their ability to contribute to cultural wellbeing is
children and their || €ssential to physical and emotional wellbeing. And of course, our children
f ami | arenptalone, but nurtured by their mothers and fathers, their whole family
and community networks, and our workers in their local services.
Our intention is that the project will support community workers to explore what they are currently
doing which, with this idea of health promotion in mind, can be recognised as health promotion in the
mainstream as well as the agencies that support local services and communities.
We are aware that recognition can bring wi
wellbeing and sometimes harmful to it. We will be depending on our local communities, working in
our action research strategies, to inform us about how to work between these questions. We want
the recommendations to enable the best, practical actions to sustain essential health benefits for
children and their families.
Accordingly, we want to include a whole of community approach and also take into account the way
in which funding, policy, program and projects can support such a long-term development.
The recommendations will inform a second stage of development that will see the broad engagement

of the A&TSI early childhood service networks in this exciting and truly essential development.

For more information
Contact: Katharin Bartley

IPSU
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Kai Kai on the day was
Sop-Sop, Coconut Rice and
Macaroni Chicken, yummy!

Families and community all
got involved.

The centre was really
happy with their new
weaving stand and set it up
so everyone who came to
the centre could have a
turn. It is looking deadly
and you can start again
when it gets full!




DID YOU KNOW THE | NDUSTRI AL AWARD SYSTEM UNL

FromtkeX January this year, modern awards wer e
January this year, each state & termag ory ha
therefore made to a national system to make sure workers across Australia doing the same work a
have the same conditions in all states and territories. The Modern Award that applies to child care
60Chil drends Services Award 20108 and operat e

The o6National Empl oyment Standardsd apply to
. Maximum standard working week dfr38 hwoukefsy [luls reasonable additional hours

. The right to request flexible working arrangements to care for a ¢hiddi@nti8y adtoml age, or a c

. glzsebr:ltlg & Adoption leave of 12months (unpaid), Fata foe pkst isick leavkg o

. 10 days personal/carers leave (commonly known as sick leave), 2 days compassionate leave
occasigproata for part time workers)

. Community service leave for jury service (paid) & activities relating to emergencies, natural di

. Long service leave , Public holidays paid as ordinary hours

. Notice of termination & redundancy pay

The right for all new workers to receive the Fair Work Information Statement

WHAT SHOULD YOUR SERVICE DO ?

1. If you are reading this article and do not do the pays in for your service please pass a copy on to w
they know about it, understand how it works & are applying it for staff in your service

2. Print a copy of the new mo dewfarwvoakweotathe 6 Chi | dr
person/s that do your pay & for staff to know what the changes are)

3.  Check if modern awards are available for other support staff in your service eg. cooks, cleaners, gr
tion etc. If they are, access copies of them too as they also apply.

4. Al | new workers (after 1 January 2010) must
www.fairwork.gov.au

5. I f your service has itds own wor kpl ase or cc
if any parts of the NES are better than your agreement the NES applies. For example, if your agree
the 10days from the NES must be applied

6. I f your service haoaStheéeed ©éHiengonentady@Ui&G| o et
For example the state award only had 8 days sick leave the NES has 10.

7. Modern Award wages and associated payments including higher casual loading & junior rates sho
in from 1 July 2010. This happens over a 5 Yea?dpeddtheidiffenense between the two awards (stat
new) applied each yeaubnfdréblyears. For example this means the casual rate of 23% under the s
increase to 25% over 5 years starting on %t Juily 2010 att 288862112 at 24J2%6,2013 at
24.6% &saluly 2004 reaches 25%.

8.  Wages work in the same way with the difference from the state andtmav2a¥eeddieiyepincreased by
the same timeframes. At the moment the state award is slightly higher so you would need to wait u
modern award rates.

9. Make sure your service budget includes any cost associated with the changes
10. Keeptgdate with any wage increases in thehodasrakesdy happened since this was introduced.

Turn over to see where you can get more information


http://www.fairwork.gov.au
http://www.fairwork.gov.au
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If you need any help at all, give me a call at anytime!

The deadly and Inspirational Marcus Pedro wi ‘ Terry Watson with the deadly dance

the IPSU Team Tjapukai Cultural Park, Cairns.




