
Hello and Merry Christmas everyone! 

 

Only 12 sleeps till Christmas Day....wow!!  I suppose youôre all 

ready for a good break by now, and you deserve it!  Itôs been a big 

year for most of us but I think itôs been a good one with lots of 

positive and constructive things happening. 

Iôd like to thank you all for welcoming us in to your services over 

the past year and I hope that we have contributed in some way in 

supporting you, your children and families.  I donôt know how 

many times I say this, but you all do such a great job so pleeeezzz 

donôt forget it.....Iôm sure Santa will be good to you for all your  

efforts!  Iôd also like to thank our IPSU staff for all their efforts and 

to Frances Snedden who has been our Manager for the past 6 

months....itôs been great having you here Frances and weôll miss 

you!  Itôs a bit sad but weôre losing our Manager Narelle and 2 of 

our Project Officers, Kerry and Terry....weôll miss them but we 

wish them every happiness for their future!  Weôve also lost Shona 

for the next 6 months due to illness...send her your good health 

vibes so she recovers faster....we miss her!  Weôre already planning 

good stuff for next year so if you have any ideas up your sleeves, 

please send them through.....working together for our children is 

the best thing we all can do so that they have more opportunities 

available to them in the future. 

 

On behalf of all the IPSU staff, I wish you a peaceful Christmas 

spent with those you love and a New Year full of wonderful things 

for you and your families! 

 

See you all in 2011!!! 

Kim J 
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òOur Place...Our Dreamingó Resource Book is a beautiful  
resource which all our services have been given.  I was thinking 
about how you might already be using it...or if people are using 
it at all!  I had a look at it and started thinking about how I might 
use it with children...and staff.  Firstly, as an introduction I 
would probably sit with the kids and talk about the beautiful  
photos...this is great for conversation starter and will contribute 
to their whole sense of òBelonging and Beingó.  Iõve chosen a 
couple of photos and then given you examples of activities/ideas 
you can do with children and staff, but itõs a great book so I hope this encourages and gets 
you thinking about how you to use it if youõre not already. 
 
With children:  
 
Photo page 54... You could ask the children, òWhat is this lady doing:ó òWhy do you think 
sheõs happy?ó òWhen do you feel happy?ó òWhat makes you happy?ó Make up a big book 
called, òWhat makes me happy?ó and put each childõs answer at he bottom of the pages with 
their drawing above.  
 
Photo page 48... This photo of one of the òDeadly Auntiesó could be used as an introduction 
activity before you do weaving with the children.  You can have big conversations around 
this photo asking questions like...  

Does anyone do weaving in your family?  

Do you know how to weave?  

What can we use to weave with?  

What can we make?  

 
You could also ask parents or elders to come and teach the kids weaving.  Have a morning 
tea after and invite families.  
 
Photo page 50... I think this page speaks for itself but itõs a great and powerful photo that can 
be used for such a great history lesson for us all!  
 
With staff:  
 
Photo page 86 and page 91... These are great photos showing staff interacting with the chil-
dren!  Itõs a good opportunity to have a yarn about the importance of this and how crucial it 
is for educators to get to know the kids in their care and how this contributes to their sense 
of ôbelongingõ.  Itõs also good to show how they are role models to the children and if staff 
show an interest in reading then more than likely the children will!  
 
Photo page 105... Another terrific photo of a staff member doing a cooking activity with the 
kids.  During the activity you could yarn with them about things such as...  

What kind of fruits they have?  

What fruit do they like...or what they might not like?  

The colours of each fruit?  

Counting of the fruit  

Co-operation and turn taking  

What other things can be made with fruit?  

Why fruit is good for our health?  

Where fruits grow?  

 
You could also get the kids to draw or paint the fruits later and hang them up in your room 
with the fruit name underneath...talk about fruits from other areas etc.  



Final Goodbye! 
Firstly Iõd like to say thank you to my wonderful family at IPSU, you all have given me a wonderful 
+experience and I have formed lots of great relationships which I know will continue throughout the years 

to come. To all the great people I have had the 
pleasure of meeting within my time here Thank you 
and keep up the fantastic job you are all doing, as 
for me my journey to move on has come. Wishing you 
all the best Have a Happy and Safe Christmas and 
New Year take care and May God Bless you 
all....   

One Love !! 

Some of you may or may not know that 
our Terry Watson has ventured on to 

greener pastures as well.  We are very 
sad to have to say goodbye to such 
wonderful staff, but at the same time 
want to wish them the best for their  

future endeavours. 



IPSU Project  Team, which includes IPSU and Sunshine Coast TAFE are facilitating Yarning  

Circles to support implementation of the Early Years Learning Framework (EYLF).   

 

The Yarning Circles involve IPSU Services in four locations within QLD until June 2011.These 

locations are Woorabinda, Cairns, Bamaga and Brisbane.  Educators from WOORABINDA, 

CHERBOURG, CAIRNS, AURUKUN, YARRABAH and BAMAGA regions have participated in 

Yarning Circles with another roll out in the South East in 2011.  The Yarning Circles will  

encourage yarning, sharing stories and experiences, amongst participants in a supportive and  

professional environment. 

This is a great opportunity to conduct a highly innovative and effective project that involves an 

Aboriginal and Torres Strait Islander perspective and supporting the implementation of the Early 

Years Learning Framework. 



ALARA World Congress 2010 
Participatory Action Research and 

Action Learning  

Roslyn Von Senden and Katharin Bartley from IPSU attended the ALARA World  

Congress in Melbourne: Appreciating our diverse pasts, Comprehending our  

complex presents and Prefiguring our possible futures  (6th- 9th September 2010). 

 

The key themes of the conference were Philosophical foundations, power,  

methodology, practice / praxis with streams focused around decolonisation,  

education and learning, feminist action research, health and wellbeing,  

international community development, social ecology and systems / business / 

organisational development.  Our time in Melbourne was full of learning and  

discovery.  Roslyn and Katharin both agree that they were challenged by the  

concepts and academic thinking experienced at ALARA World Congress, stepping 

out of their comfort zones.    

 

The learning and 

connections made 

were beyond  

expectation and 

have been very  

significant in  

developing skills in 

facilitating ôYarning 

Circlesõ and related  

activities.  

Pictured: Riripeti Reedy (Culture Shift), Katharin Bartley (QCOSS/IPSU), Susan Goff

(Culture Shift), Roslyn Von Senden (QCOSS/IPSU) and Jenny Curtis (Culture Shift)  



What is a budget? A budget is a goal and plan for the forthcoming year. 

 

Why do we need a budget ?  

 To show everyone involved in the services financial management the expenses expected for the  year.  

To highlight what can be spent in each area and discourage unwise spending. 

To set fees to make up the difference between the income from funding you will receive and  the amount 

you need to pay expenses. 

To provide accountability to the sponsor and funding body.  

 

When should a budget be prepared? Annually, before the end of each financial year.  ôWhenõ  

depends on your organisations financial year, this is usually 1 July to 30 June or 1 January to 31  

December. 

Who should develop the budget?   Everyone involved in managing or implementing the services  

finances.  

Depending on the type and size of your service EXPENSES may include:  

Contact staff:  Staff working with children 

Support staff: May include administrator, bookkeeper, cleaner, cook grounds person etc if they are  

employees 

Salary on-costs: May include leave loading 17.5% for employees holiday leave, superannuation, workers 

compensation, long service leave (if anyone is eligible), training/professional development costs, relief staff 

(replace full time and permanent part-time staff members when taking leave entitlements) 

Transfers to provisions for staff:  to accrue long service leave, recommended as 3% for each staff  

member as they reach their 5th year of service.  

Consumables:  are items bought regularly - food and drink (for children & cooking activities), activity (paint, 

crayons, pencils & otherthings used in program), office (photocopy paper, printer ink, pens,  

stationery items, cleaning (disinfectant, bleach, sponges, cloths,disposable gloves, toilet paper/towel etc) 

Bills : these are regular payments & budget estimates can be based on previous year's expenses with a small 

annual increase (may include rates, rent, electricity/gas, insurance, phone/fax, internet, contract workers (not employ-

ees), postage, include any major equipment, maintenance or building work planned for the budget year. Usually 

this means provisions have been set aside over a period of years, or additional funding approved for this pur-

posememberships, maintenance) 

Major expenses:  could include any major equipment, maintenance or building work planned for the budget 

year. Usually this means provisions have been set aside over a period of years, or additional funding approved 

for this purpose. 

INCOME may include:  

Funding: From the Australian &/or State Government. 

Traineeship: If you ôknowõ incentive payments will be received during the budget period. 

Bank Interest  

Enrolments: If you charge a fee 

Fee Income:  to be paid by families (even if small amount/contribution) 

BUDGET DEVELOPMENT 
If your service operates itõs financial management on a calendar year, you should 

be preparing for your audit and finalising your budget for the 2011 calendar year.  

If you operate on a financial year (eg 1 July to 30 June) this information will be 

useful in May -June next year.  



 

AUDIT PREPARATION 
UNDERSTANDING YOUR AUDIT  

 

An audit is an official examination of accounts of a services operations by an appropriately 

qualified and registered person/organisation. 

 

There are two types of audits: 

Accrual Audit: Records income and expenditure against the financial year to which they  

relate.  Also records an organisations assets (what it owns) and liabilities (what it owes). 

Cash Audit: Records all income and expenditure in the financial year in which it occurs  

without consideration to monies received and/or expended which relate to another financial 

year. 

 

An audit consists of two parts : 

1 - An income & expenditure statement which verifies and records the income received and 

expenses incurred during each financial year; and 

2 - A balance sheet reports the organisation's assets and liabilities and incorporates accrued 

funds from previous year's operations (either surplus or deficit) in order to portray the over-

all financial status or health of the association/organisation. 

 

It is important for service management personnel (including committee & board 

members) to understand what assets and liabilities are, and to familiarise them-

selves with all areas which could be included in the audit.  

 

An asset is something the organisation owns or which is worth something eg. furniture, 

equipment, building (if owned) etc. (Examples include any bank accounts, petty cash in hand, 

outstanding parent payments receivable, pre-paid expenses, CCB due (for non BBF services, any 

funding owed to the service, depreciated value of equipment/furniture &/or building as relevant) 

A liability  is something your organisation owes or can be considered as a debt. These can 

exist now or can be something you will be liable to pay in the future such as long service 

leave.(Other examples include any funding paid in advance, all unpaid bills or money owed) 

The use of the word current in an audits refers to assets & liabilities intended for use in the 

short term (within 12 months).  Non -current  is those assets &   

 liabilities intended for use in the future. 

Immediately prior to the close of each financial year all assets and liabili-

ties should be identified, accurately  

calculated, recorded and associated documentation  

attached and provided to the auditor to ensure accuracy 

and consistency between organisation and audit records.  

This will also assist in educing the time needed to  

complete the audit & should therefore reduce the cost.   



 

Iôd like to thank Agnes for inviting IPSU to take part in the óProfessional Development Dayô which 

she holds each year for her staff.  Itôs always a great day and one that we really look forward 

to....usually I go up there with Shona but unfortunately she got sick this year so I had to go without 

her...she wasnôt very happy about that either I can tell you!   

 

On saying that though, I didnôt really go by myself, I had the pleasure of taking Sandra Cheeseman 

from Macquarie University with me.  Sandra was one of the co-writers of óThe Early Years Learning 

Frameworkô.  If you came to our conference in August you might remember her from there....she 

spoke about the EYLF in workshops and was part of a discussion panel in the main room in relation 

to The National Reform Agenda.  She is a very ódown to earthô person and easy to listen to which is 

why she was suggested as a guest speaker for PD day.  Sandra had never been up to the Torres Strait 

before and she is very thankful to Agnes and her staff for making it possible and for making her feel 

welcome.  

 

We also had a óResource Makingô session...that went really well and everyone seemed to enjoy it.  

Shona had made up some examples of resources so we had something to go by....she has a real gift in 

that area!  There were some very creative people in the group who not only made the resources on 

display, but they extended on these ideas and came up with their own...Shona wouldôve been 

proud...I know I was!     

 

As always, it was a constructive day and a great opportunity for our staff to re-connect with people to 

strengthen relationships.  Agnes and her team are a great mob and itôs always a pleasure visiting the 

centre! 

 

Oh....nearly forgot....we were also really, really lucky to be visiting on the same week as a NAIDOC 

celebration at the Port Kennedy Association Hall so Agnes took us along to that.  It was a terrific 

night and was great to see everyone presented with their awards for various achievements in the com-

munity.  The entertainment on the night was a fantastic dance group...in fact, I just finished talking 

with someone here in our office about them and it made the hair stand up on my arm! Thanks Agnes 

for letting us tag along with you....youôre an angel!  

KIM ADAMS  



Woorabinda Forum  
 Cancelled!!!!  

 

The IPSU Forum at Undoonoo Child Care 

Centre (Woorabinda) was cancelled due to 

flooding.  Roslyn and myself (Katharin) 

made the trip to Woorabinda on Thursday 

2nd December to prepare for the IPSU Forum 

to be held on the Saturday.  Ursula 

(Director, Undoonoo CCC), staff and  

community members were preparing for the 

forum as the floods hit.  

 Early Friday morning Ursula arrived at the guest accommodation to let us know that the 

floods were coming and we should leave immediately or could be stuck in Woorabinda 

indefinitely.  Unfortunately when we reached Pearl Creek, outside Woorabinda, the 

bridge was flooded and the Police were closing the road, we were unable to get out.  For 

the next few hours it was a mad panic as we and the IPSU team in Townsville let forum 

participants and presenters know that the forum had to be cancelled due to flooding.  

 All flights, accommodation and car hire were cancelled and we were left to fend for  

ourselves until the flood subsided.  Fortunately Undoonoo CCC staff and the Woorabinda 

Council were very helpful and opened their doors and allowed us to make necessary calls 

and provided advice and support.  It was not until Friday that we were finally able to 

leave Woorabinda.   

We would especially like to thank the many Woorabinda locals that made us feel so  

welcome and assisted us in getting home safely.  We met many wonderful and friendly 

people during our time at Woorabinda and will remember this trip always.  

Another IPSU forum at Undoonoo CCC will be arranged for 2011 ð too deadly.  



 

IPSU  services will have heard of the Early Years Learning Framework (EYLF) óBelonging,  

Being & Becomingô which is part of the National Quality Reform happening across Australia. 

Some will also have attended sessions at the IPSU conference óStrong Communities ï Deadly 

Futureô held in Cairns in August or be a part of the óEYLF Yarning Circleô project, or have  

attended other workshops.  As many IPSU services provide care for school aged children the 

EYLF may have not seemed relevant.  The good news for these services is that a draft document 

óMY TIME, OUR PLACE - Framework for School Age Careô has been recently released for 

consultation. 

This framework focuses on the importance of play & leisure and providing quality experiences 

for school aged children in outside school hours care services and is also based on the principles 

of óBelonging, Being & Becomingô. 

The booklet is available from: www.deewr.gov.au/Earlychildhood/Policy_Agenda/Pages/

FrameSchAgeCare 

Feedback is welcome to eylf@deewr.gov.au  and we would encourage you to have your 

say ! 

õZbsojoh!Djsdmfö!jo!Cbnbhb 
 

During my trip up to the Torres Strait recently with Sandra (Cheeseman), we visited the  
opsuifso!qfojotvmb!sfhjpo!xifsf!xf!ifme!pvs!gjstu!õZbsojoh!Djsdmfö!jo!sfmbujpo!up!Uif!Fbsmz!Zfbst!
Learning Framework. Staff and management came from Bamaga, Injinoo, Umagico and New 
Nbqppo!dijmesfotö!tfswjdft-!bt!xfmm!bt!sfqsftfoubujwft!gspn!Uif!Pggjdf!pg!Fbsmz!Dijmeippe!
Education and Care. All up I think there were about 20 people who attended and it was a pretty 
successful experience with positive/constructive conversations around the whole National  
Sfgpsn!Bhfoeb/!!Ju!cfdbnf!dmfbs!evsjoh!uif!tfttjpo!uibu!fevdbupst!xpvme!mjlf!npsf!õdpodsfufö! 
fybnqmft!pg!bdujwjujft!fud/!tp!uifz!dbo!nblf!uif!õmjolö!cfuxffo!xibu!uifz!bsf!bduvbmmz!epjoh!boe!
ipx!ju!gjut!xjui!uif!õCfmpohjoh!Cfjoh!Cfdpnjohö!jojujbujwf/!! 
I would have to say, that this is the case with educators throughout the wider community also. 
We plan on holding more Yarning Circles so if you have anything else you would like to yarn 
about for next year then please either give us a call or email us.....it would be great to hear 
your ideas!  While we were up north I took Sandra around to visit the children services within 
the region. All the services looked great and staff were more than happy to show off their 
sppnt!boe!xfmdpnfe!vt!up!kpjo!jo/!!J!dboöu!ifmq!cvu!qvu!jo!ifsf!uibu!Nbszboof!)Nbsb*!boe! 
Ibssjfu!)Tfcbtjp*!bsf!epjoh!xpoefsgvm!kpct!jo!uifjs!Ejsfdupsöt!qptjujpot/////zpvösf!cpui!efbemz!
xpnfo!gps!tufqqjoh!vq"!Lffq!vq!uif!hppe!xpsl!fwfszpof-!uibolt!gps!ibwjoh!vt!boe!xfömm!tff!
you next year!! 

Kim       

http://www.deewr.gov.au/Earlychildhood/Policy_Agenda/Pages/FrameSchAgeCare
http://www.deewr.gov.au/Earlychildhood/Policy_Agenda/Pages/FrameSchAgeCare
mailto:eylf@deewr.gov.au


 

GenerationOne is a movement for all Australians - Indigenous and non-Indigenous. It is a 

non-partisan movement and will listen to any and all contributions that can help break the pov-

erty traps, in our generation. 

GenerationOne provides the opportunity for those who are already active to do more, and for 

those who have never participated in a campaign to play a simple role in achieving real 

change. It collaborates and promotes any other organisation that is doing good work in the 

fields of education, training, mentoring and employment. 

GenerationOne is a not-for-profit organisation that was founded by Andrew and Nicola 

Forrest as a movement for change. Financial support was provided to create a movement that 

would show the importance of education, training, mentoring and employment as the best 

means for ending the disparity between Indigenous and non-Indigenous Australians. The 

Foundation Supporters were the Forrests, James Packer and Kerry Stokes with further signifi-

cant support from the Lowy and Fox families. Almost all have been active in Indigenous em-

ployment already, but realise that real change only comes from all Australians getting in-

volved. 

GenerationOne works closely with our sister organisations - Australian Employment Cove-

nant (AEC) which aims to gain commitments of 50,000 jobs for Indigenous Australians and 

the P-Plate program which links those AEC commitments with school children. 



The photographs in this publication are intended for illustrative purposes only.  No inference is 
intended or implied that the children or adults depicted in the photographs are the subject of any 

issue(s) raised in this newsletter. 
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PUMPKIN DAMPER!

Damper can also be cooked on a hot open fire.  Wrap the damper in aluminium foil or a 

banana leaf and placed on or under the hot ashes.  If using a camp oven, place hot 

ashes on the tup of the lid and cook for 10 or 15 minutes.  You will be able to tell when 

the damper is ready as it will have a hollow sound when tapped. 


